
What is a Health Savings Account? 

A Health Savings Account (HSA) is an individually-owned tax-advantaged savings account available to people enrolled in a
qualified high-deductible health plan (HDHP). It allows an individual to save for qualified expenses such as medical, dental,
vision, hearing and COBRA premiums by contributing pre- or post-tax dollars into an account to use now or at a later date. 

Account Features
 Triple Tax Savings – monies go in tax free, grow tax free and are not taxed when used for qualified expenses
 Member portal and mobile app to track spending and create savings goals
 No restrictions or timeframe when expenses must be reimbursed
 The account is portable, earns interest and stays with the individual from one employer to the next and into retirement
 Self-directed investment options*

 Upload and save receipts via the online portal or mobile app by using the camera on a smartphone
 The mobile app’s bar code scanner can assist with determining if products are eligible expenses

How it Works
 Start by determining the annual election amount. Pre-tax deductions will be in equal installments from your payroll.
 Your employer or someone such as a spouse or a parent can contribute to your account as well.
 You can use your HSA dollars to pay for qualified medical expenses now or pay with another source and reimburse

yourself in the future. Consider investing those funds to grow your financial wellness.*

 Check account information by accessing the member website, mobile app or contacting our client service center.
 If you have more than one type of account (HSA, DCFSA, LPFSA, or Commuter), the Pinnacle | Health & Benefits debit

card is “smart” and knows which account to pull from for each transaction.

Minimum HDHP Deductible 2026 2027
Individual Coverage $1,700 $1,750

Family Coverage $3,400 $3,500

IRS HDHP Requirements and HSA Contribution Limits

Maximum HDHP Out-of-Pocket 2026 2027
Individual Coverage $8,500 $8,700
Family Coverage $17,000 $17,400

Maximum HSA Contribution 2026 2027
Individual Coverage $4,400 $4,500
Family Coverage $8,750 $9,000

Catch up Contribution
Individuals 55 or older covered by an HSA-qualified HDHP and not enrolled in Medicare $1,000 per person
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* Clients selecting the HSA Investment Account are urged to carefully weigh the advantages and disadvantages of investing HSA funds in the Investment 
Options discussed above versus holding them in their Pinnacle Health Savings Account. Investors should carefully read the prospectus from each mutual 
fund selected before investing. There are no guarantees that the Investment will make money. Additional contributions above and beyond the yearly 
maximum HSA contributions cannot be made to an HSA account to replace any losses that result from investing.

Not FDIC Insured Not Deposits May Lose Value

Not Guaranteed by Any Government Agency Not a Bank Deposit

Investments made using the Pinnacle Bank Investment HSA are:

Please keep these factors in mind when considering this option.
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What is a Health Savings Account?
A Health Savings Account (HSA) works in conjunction with a High Deductible Health Plan (HDHP). An HSA allows you to pay 
for health expenses and save for future qualified medical expenses on a pre-tax basis. Any unused funds at the end of the 
plan year stay in the account and continue to earn interest. Once you reach age 65, funds can be withdrawn for any expense 
without tax penalty (similar to an IRA).

Who is eligible for an HSA?
To open and contribute to an HSA, you must be covered by a qualified HDHP as defined by the IRS. You cannot be enrolled in 
Medicare, be claimed as a dependent on someone else’s tax return or have other first-dollar medical coverage, including a 
spouse’s Health or Medical FSA. 

Can I have an HSA and a Flexible Spending Account (FSA)? 
No, but you may elect to contribute to a Limited Purpose FSA (LPFSA), specifically for vision and dental expenses, if offered 
by your or your spouse’s employer. If you have a healthcare FSA, and your employer offers a rollover of funds into the next 
plan year, but you want to change to a qualified HDHP with HSA, you can convert the healthcare FSA to a LPFSA if your 
employer offers it. 

Who controls the account?
You are the owner of the account, in control of the funds and how they are used, within IRS guidelines. 

What are the tax advantages of an HSA?
An HSA provides you triple tax savings: 

1. Reduction of taxable income through pre-tax contributions to the HSA
2. Tax-free earnings on the account
3. Tax-free withdrawals for qualified medical expenses

How do I contribute to my HSA?
As long as you are covered by an HDHP, you can make deposits to your account in person, by transfer from another account 
or with direct deposit through payroll. As with traditional IRAs, you can make prior-year contributions up to the deadline for 
filing federal income taxes. 

How much can I contribute to an HSA? 
You can find the annual maximum contributions at IRS.gov.

How do I access the funds in my HSA?
Your HSA operates like an interest-earning checking account, with a Pinnacle Health & Benefits debit card for qualified 
purchases and payments plus a mobile app for Apple or Android smartphone and a secure online portal. It is your 
responsibility to keep records of your expenditures for tax purposes. The debit card can only be used at merchants that sell 
qualified items and at healthcare practices and facilities that provide qualified services. Any non-medical expenditure could 
be subject to a tax penalty.

Pinnacle Financial Partners does not offer tax or legal advice. Please consult your personal tax or legal advisor regarding your individual situation.
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Can I transfer funds from an IRA to my HSA?
 Yes, regulations allow a one-time rollover from an IRA to an HSA up to the annual HSA contribution maximum. Prior to 
transferring funds, please consult your tax advisor to discuss the benefits and tax reporting requirements.

Can I use my HSA to pay for medical expenses incurred before I set up my account?
 No. You cannot reimburse qualified medical expenses incurred before your account is established. We recommend you 
establish your HSA account as soon as you begin participating in an HDHP Medical Plan. 

Are over-the-counter (OTC) medications an eligible expense?
 Yes. Over-the-counter products that are for medical care and primarily for a medical purpose are eligible as of Jan. 1, 2020. 

Are there penalties for non-qualified distributions?
 Yes. The excise tax levied on non-qualified HSA distributions (withdrawals taken before age 65 that are not for qualified 
medical expenses) is 20%. Non-qualified distributions after age 65, or upon the death or disability of the HSA owner, are 
taxable but are exempt from the 20% penalty. 

What medical expenses are eligible purchases from my HSA?
 Some examples of qualified medical expenses include: 

 • Unreimbursed medical expenses for yourself, your spouse and any IRS-qualifying dependents
• Out-of-pocket expenses such as deductibles and co-pays
• Dental expenses, including braces for your dependents
• Vision expenses, including Lasik eye surgery
• Chiropractic visits and acupuncture treatments
• Medical insurance premium if you are unemployed and collecting Federal Unemployment
• Benefits or COBRA continuation coverage through a former employer
• Long-term care expenses and insurances

 You can find a list of allowable expenses for an HSA at http://www.irs.gov/pub/irs-pdf/p502.pdf. 

Can health insurance be purchased with my HSA funds? 
 Health Insurance cannot be purchased with HSA funds unless it is for one of these four exceptions: 

 1. Health plan during any period of continuation coverage required under any federal law (example: COBRA)
2. Qualified long-term care insurance
3. Health plan during a period in which the individual is receiving unemployment compensation under federal or state law
4. Individuals over age 65, premiums for Medicare Part A or B, Medicare HMO contracts and/or the employee share

of premiums for the employer-sponsored health insurance, including premiums for employer-sponsored retiree
health insurance

Can I invest the funds in my HSA?
 Yes. To invest HSA funds, you must keep a minimum of $2,000 cash balance in your health savings deposit account. You can 
invest the rest in increments of $100 or more. You will need to opt in to investments to set up any sweeps between accounts.

Pinnacle Financial Partners does not offer tax or legal advice. Please consult your personal tax or legal advisor regarding your individual situation.
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